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L ama

GENERAL SECTION
1. THE LEGISLATIVE DECREE OF 8 JUNE 2001 NO. 23]

Legislative Decree No. 231 of 8 June 2001 on the 'Regulations on the a istrative liab

persons, companies and associations, including those without legal personality, pursuant to Article 11
of Law No. 300 of 29 September 2000’ (in short: the 'Decree'), which came into force on the following
the

4 July, was intended to bring Italian legislation on the liability

international conventions that Italy has long since signed, in p

- the Brussels Convention of 26 July 1995 on the protection ean Community's

financial interests,
Officials of the

- the Brussels Convention of 26 May 1997 on Co Bribery

European Community and Member State
- the OECD Convention of 17 December

in International Business Transactio

bery of Foreign Public Officials

This Decree introduced into our legal sys ative liability for legal persons (in
short: “companies"), comparable in practice to¢ hich is in addition to the liability of
the natural person who has materially acts and which aims to involve, in the
punishment of the same, the con or to whose advantage the offences in
or by the Decree also arises in relation to offences
> the offence was committed does not prosecute for
the same. The liability of the en the perpetrator of the offence has not been identified
and exists even if the off i i inst the offender for a reason other than amnesty or
prescription. Administra tity are prescribed, except in cases of interruption

of the statute of limitations, wi s from the date of commission of the offence.

1.1. Principle of legality

ility arises within the limits provided for by law: the entity ‘cannot be held liable for an

ence, if its [criminal] liability in relation to that offence and the relevant sanctions
r by a law that came into force before the act was committed' (Article 2 of
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1.2. Objective criteria for imputation of liability

The objective criteria for attributing liability are of three types:

a) The commission of an offence indicated in the Decree from Article 24 to Article 25 duodecies

b) The offence must have been committed 'in the interest or to the advantage of the entity».

Interest and/or advantage

A further constituent element of this liability is the need for the alleged offence to have been committed in
the interest or to the advantage of the Entity. The interest or advantage of the Entity is also considered to
be the basis of its liability in the event that the interests or advantages of the perpetrator of the offence or
of third parties coexist, with the only limitation being the case where the interest in the commission of the
offence by the person in a qualified position withinsthe entitynis exclusive of the perpetrator or of third
parties. Since no exempting effect was recogniséed for the exclusive\'advantage" of the perpetrator of the
offence or of third parties, but only - as mentioned - for the exclusive interest of such persons, the liability
of the Entity must be deemed to apply even when it does not obtain any advantage or when there is an
exclusive advantage of the perpetrator of the offencesor of third parties, provided that the Entity has an
interest, possibly concurrent with that of third parties, in the/commission of the offence perpetrated by
persons in a qualified position withinfits organisation. Beyond the above-mentioned clarifications, the
liability provided for by the Decree therefore arises not only when the offence has resulted in an advantage
for the Entity itself, but also in the event that, even in the absence of such a concrete result, the offence
has been committed in the interest of the Entity.

In short, the two terms express legally different concepts and represent alternative assumptions, each
with its own autonomy and/scope of application.

With regard to the meaning of the terms "interest"“and "advantage", the Government Report
accompanying the Decree attributes to the former a markedly subjective value, susceptible to an ex
ante assessment - the so-called utility orientation - and to the latter a markedly objective value -

therefore referringto the.actual results ofithe agent’s conduct which, although not having directly

targeted an interest of the entity, has in any case achieved an advantage in its favour through its
conduct - susceptible toan ex post assessment. The essential features of the interest have been
identified in: objectivity, understood as independence from the agent's personal psychological
convictions and in its correlative necessary rootedness in external elements susceptible of
verification by any observer; concreteness, understood—as—the- inscription of the interest in
relationships that are not merely hypothetical and abstract, but actually exist, to safeguard the
principle of offensivenessytopicality, in the sense that the interest-mtst-be objectively subsistent
andsrecognisable at the time when the fact was recognised and must not be future and ureertain,

otherwise the injury to the asset necessary for any offence that is not configured
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as a mere danger would be lacking; not necessary economic relevance, but also traceable to a business
policy. In terms of content, the advantage attributable to the Entity - which must be kept distinct from
profit - may be: direct, i.e. attributable exclusively and directly to the/Entity; indirect, i.e. mediated by
results obtained by third parties, but likely to have a positive impact on the Entity; @conemie;although not

necessarily immediate.

The "group" interest

The non-exclusiveness of the entity's interest as well as the ‘possibility of/recognising an interest of the
entity without the entity's benefit constitute the basis on which the interest requirement for corporate
groups has been constructed. In this respect, there are two legal orientations. According to a first
orientation, the liability of the Entity, for an offence that has benefited another entity belonging to the
same aggregate, would be based precisely on thea€cognition; by the general legal system, of a group
interest, which can be reconstructed through the civil"law rules on consolidated financial statements,
managerial liability and management and cogrdination of companies. The group interest, recognised as
relevant by the legal system (albeit in other sectors), would therefore be common to all entities forming
part of the same aggregate and as such would integrate the prerequisite of interest for all entities of the
group, allowing each entity to be held liable for‘an offence/dependent on a crime provided that the
perpetrator, at the time of its commisSion, held a qualified position within the entity against which the
charge is brought, with the consequent indiscriminate expansion of liability within the group on the basis
of relationships that can be reconstructed on the basis of purely formal profiles, such as control or
shareholding links, powers

connected to positions held in the parent company or the nature of holding of one of the entities
involved (G. i.p. Trib. Milan/20,September 2004, in Foro it, 2005, 556)

According to a second line af case law, it is not so‘much the reference to rules and formal criteria of a

civil law nature, provided for commercial cempanies and for purposes different from those considered
herein, that grounds the liability of entities forming part of the same aggregate. Still less is it the future
and uncertain distribution of profits that constitutes the discriminating factor for the extension of

liability, since this is'a phenomenon that relates to the different requirement of advantage, which may
also not be present even though the interest underlying the entity's liability for the tort exists. On the
other hand, it is considered that the liability of the entity in which the perpetrator of the offence
committed to obtain advantages for other entities occupies a qualified position is based on the existence
of links or cennections between the entities involved that do not allow the favoured entity to be
considered-a “thirdparty", taking into account the effects that the conditions of one entity have on the
conditions of the‘other and,the fact that the offence is objectively intended to satisfy the interests of
several parties, including the entity in which the perpetrator occupies a qualified position (G.i.p. Trib.
Milan, 14 December 2004, in Foro it, 2005, 539).
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The interest and/or advantage in culpable offences

The legislation on the criminal liability of entities is generally based ffences of a wilful
nature. However, the introduction of culpable offences in the fi sa orkplace -
introduced by Law no. 123 of 3 August 2007 ("new" Article 25 septies later repeale laced by

Article 300 of Legislative Decree no. 81 of 9 April 2008) - has once again highlighted the absolute
centrality of the issue concerning the subjective matrix of the criteria for imputation. From this point of

of business costs, susceptible of being qualifi 8 ge' (think, for example, of the
non-supply of means of protection or the fai of equipment dictated by the need

to save money).

¢) The criminal offence must h by one or more qualified persons, i.e. «persons in

positions of representation, ad agement of the entity or of one of its organisational
units with financial and functional auto those who 'exercise, even de facto, the

management and contro i alled «top positions»); or by 'persons subject to
the management or supervisi e top persons' (so-called «subordinates»).

The perpetrators of the offence fro he entity may incur administrative liability may therefore

be: 1) persons in position», such r example, the legal representative, the director, the

general manage as well as persons who exercise, even de facto, the
management and cont bordinate» persons, typically employees, but also
persons outside the entity, w n entrusted with a task to be carried out under the direction
and supervision of the top persons.

Where al persons take part in the commission of the offence (hypothesis of concurrence of

ce pursuant to Article 110 of the Criminal Code), it is not necessary for the
“qualified” p out the typical action provided for by the criminal law. It is sufficient that he

knowingly m ribution to the commission of the offence.

criteria for imputation of liability
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The subjective criterion of imputation of liability is fulfilled where the off presses a co
address of company policy or at least depends on a fault in organisatio
exclude the liability of the entity if it - prior to the commission of. has adopted and
effectively implemented an «organisation and management mod capable of
preventing the commission of offences of the kind committed. The liabi
attributable to the «failure to adopt or to comply with due standards» relating to the organisation and

activity of the entity; failure attributable to company policy or to structural and prescriptive deficits in the

company organisation. ?

Q

S

14. Ty ffences covered

ade through the stratification of legislation that has progressively updated
ssive legislative measures, the original framework of offences that may give
entity has gradually expanded. To date, the following offences are included:

Following the a
the D
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Art. 24

*  Misappropriation to the detriment of t
(Article 316-bis of the Criminal Code).

. Undue receipt of contributions, financi
the State or other public body or from the European Commun
(Article 316-ter of the Criminal Code).

. Fraudin public supply (Article 356 of the Criminal Code).

. Fraud (Article 640(2)(1) of the Criminal Code).

. Aggravated fraud to obtain p is of the Crimina
Code).

* Infringement and penalties relating
agricultural sector (Article 2 Law no.

Art. 25

Offences agains and against the State

inal Code). Embezzlement b

tion (Article 318 of the Criminal

ances (Article 319-bis of the Criminal Code).
to give or promise benefits (Article 319-quater of thg

charge of a public service (Article 320 of the

ry and incitement to bribery of members of international
s of the European Communities or of international
assemblies or international organisations and of officials
an Communities and of foreign States (Article 322-bis of

office (Article 323 of the criminal code).
icking in unlawful influence (Article 346-bis of the criminal code).

to official duties (Article 319 of the

al proceedings (Article 319-ter of the Criminal Code).

D

17

Offences relating to computer crime and unlawful processing of data

Computer documents (Article 491-bis of the criminal code), falsificatiof
of a public or private computer document with evidentiary effect.
Unauthorised access to a computer or telematic system (Article 615-
ter of the Criminal Code).

Unauthorised possession and dissemination of computer or telematic
access codes (Article 615-quater of the Criminal Code).

N
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grammes inten
unications system

* Distribution of computer equipment, devices
to damage or interrupt a computer or t
(Article 615-quinquies of the Criminal Code

. Illegal interception, obstruction or interru or telematic
communications (Article 617-quater of t

. Installation of equipment designed to i
computer or telematic communications (A
Criminal Code).

. Damage to computer information, data and programmes (Article 635-

bis of the Criminal Code).

Damage to computer informat

State or other public entity or,

of the Criminal Code).

Damage to computer or telecom

quater of the Criminal Code).

Damage to computer or telematic s olic utility (Article 635-

quinquies of the Criminal Code).

Computer fraud by the person prowdlng €

certification services ( i riminal Code).

. Violation of the ru
1, Decree-Law

_‘
™)
3
3
(0]
»
=
@
[0
o
o

<
—
=
®

Art. 24-ter Organised cri

the Criminal Code). Crimindl

ing the offences of
y or servitude, trafficking in
aves and offences relating to

*  Criminal asso

e 286/1998 (Article 416(6) of the Criminal Code).
for the purpose of committing the crimes of child
pornography, possession of pornographic material,
phy, tourist initiatives aimed at exploiting child
al violence, sexual acts with minors, corruption of
al violence, solicitation of minors (Article 416(7) of

-type associa (Article 416-bis of the Criminal Code).

which came into force on 5 November 2020), the methods and procedural criteria were defined for the
m|n|strat|ons entities and public and private operators to be included in the National Cyber Security Perimeter, which the Authorities referred to in
ee will have to abide by, as well as the procedures by which the entities to be included in this list, within six months of receipt of the notice of
the networks, information systems and IT services used by them and notify the structure of the Prime Minister's Office for Technological
inistry of Economic Development.

Innovation and Di
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* Crimes committed by availing oneself of th
Article 416bis of the Criminal Code for m
order to facilitate the activity of such asso

.  Political-mafia electoral exchange (Article
Code).

. Association for the purpose of illegal tra:
psychotropic substances (Article 74, Presi
October 1990).

. Kidnapping for the purpose of robbery or extortion (Article 630 of the
Criminal Code).

. Illegal manufacture, introducti e State, offering for sale, transfe
possession and carrying in a p e public o

explosives,

clandestine weapons as well as g weapons (Article

-~

1%

Art. 25-bis Offences related to counterfeiting mone credit cards, revenue

. (Article 460 of the Criminal Code).
session of watermarks or instruments intended fo
money, revenue stamps or watermarked paper
riminal Code). Use of counterfeit or altered revenug

=

Art. 25-bis.1 dustry and trade

freedom of industry or trade (Article 513 of the Criminal

petition with threats or violence (Article 513-bis of the
de).

gainst national industries (Article 514).

. Fraudin the exercise of trade (Article 515 of the Criminal Code).

Sale of non-genuine foodstuffs as genuine (Article 516 of the Criminal
Code).

Sale of industrial products with false signs (Article 517 of the Criminal
Code).
Manufacture and trade of goods made by usurping industrial property

rights (Article 517-ter of the Criminal Code) (Article introduced by
Article 15, paragraph 1, Law No. 99 of 2009).

[Counterfeiting of geographical indications or designations of origin qf
food products (Article 517-quater of the Criminal Code) (Articl
introduced by Article 15(1) of Law No. 99 of 2009)

D
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Art. 25-ter

Corporate offences

False corporate communications (Articles
the Civil Code).

False statements in the reports and co
responsible for the statutory audit (Arti
39 of 27 January 2010) 0 Obstruc
paragraph 2 of the Civil Code).
Unlawful restitution of contributions (Article 2626 of the Civil Code).
Illegal distribution of profits and reserves (Article 2627 of the Civil
Code).
Illegal transactions involving ompany or th
parent company (Article 2628
Transactions to the detriment o

Code).
Failure to disclose a conflict of inte 629 bis of the Italian
Civil Code).

alian Civil Code)
Wrongful distribution of corpo tors (Article 2633 of

of the Civil Code).
Incitement to k ividuals (Article 2635-bis of the
Italian Civil C
Unlawful i meeting (Article 2636 of the
Italian Ci

Market rigging ode) and market

of the Consolidated Law on

ions of public supervisory
of the Civil Code

Art. 25-quater

> of terrorism or subversion of the democratic
e Criminal Code and special laws

e purpose of terrorism and subversion of the
Article 270-bis of the Criminal Code).
ing circumstances (Article 270-bis.1 of the

ates (Article 270-ter of the Criminal Code).

or the purposes of terrorism, including international
icle 270quater of the Criminal Code).

quinquies of the Criminal Code).

r the purposes of terrorism, including international terrorism
70quinquies 1 of the Criminal Code).

Seizure of seized goods (Article 270-quinquies 2 of the Criminal

Code).

Conduct for terrorist purposes (Article 270-sexies of the Criminal
Code).

Attacks for the purposes of terrorism or subversion (Article 280 of the
Criminal Code).

Acts of terrorism with deadly or explosive devices (Article 280-bis of
the Criminal Code).

Acts of nuclear terrorism (Article 280-ter).

Kidnapping for the purpose of terrorism or subversion (Article 289 of
the criminal code).

March 2023 edition
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* Incitement to commit any of the offences p for in Chapters
and 2 (Article 302 of the Criminal Code).
. Crimes against the safety of air navigation (
. Crimes directed against the safety of m
directed against the safety of fixed inst
platform (Law No. 422/1989).
. New York Convention of 9 December 199

Financing of Terrorism.

Art. 25quater.]

Practices of female genital mutila

*  Practices of mutilation of female'g

Art.
25quinquies

*  Reduction to or mai
Criminal Code).

«  Child prostitutio

le 600-quater of the
rticle 600-quater.1 of the

quinquies of the Cri
o Traffi ons (Artic the Criminal Code).

. Ir s removed a living person (Article 601-bis of
1 Purchase and sale of slaves (Article 602 of the

on and exploitation of labour (Article 603-bis of the

inors (Article 609-undecies of the Criminal Code)

Art. 25-sexies

Art. 25-septies

ative Decree no. 58, 24.2.1998, Art. 184).
anipulation (Legislative Decree no. 58, 24.2.1998, Art. 185).
ide information, administrative sanction (Legislative

). 58 Article 187-bis).

ipulation, administrative offence (Legislative Decree no.
98, Art. 187-ter).

aughter and grievous or very grievous bodily harm,
breach of the rules on health and safety at work

* Manslaughter (Article 589 of the Criminal Code).
*  Negligent personal injury (Article 590 of the Criminal Code).

Offences relating to receiving, laundering and utilisation of money,
oods or benefits of unlawful origin, and self laundering

Receiving stolen goods (Article 648 of the criminal code).
Money laundering (Article 648-bis of the criminal code).

Use of money, goods or benefits of unlawful origin (Article 648-ter of
the Criminal Code).

Self laundering (Article 648-ter.1 of the criminal code).

March 2023 edition
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Art. 25-novies

Copyright infringement offences

*  Protection of copyright and other rights relat
171, Art. 171-bis, Art. 171-ter, Art. 171-se

e 174-quinquies Law 633/1941).

Art. 25-decies

Inducement not to make statements or t
judicial authorities

* Inducement not to make statements or to make false statements to
the judicial authorities (Article 377-bis of the Criminal Code).

Art. 25undecies

Environmental offences

* Offences under the criminal code Kil

*  possession of specimens of
protected wild animal or plant species (A
Code). Destruction o ation of ha

. (Article

7-bis of the Criminal

733-bis of the .
.« Environmenta i of the Criminal Code).
. r of the Criminal Code).
. ent (Article 452-quinquies of
. dioactive material (Article
o 52-octies of the Criminal Code).
. afficking of waste (Article 452-

environment code pursuant to Legislative Decree
006

industrial waste water containing

into the soil, subsoil and groundwater;

by ships or aircraft (Article 137).

anagement activities (Art. 256).

soil, subsoil, surface water or groundwater (Art. 257).

rting obligations, keeping of mandatory records and
).

racteristics of waste in the preparation of a waste analysis
; inclusion in SISTRI of a false waste analysis certificate;

n or fraudulent alteration of the hard copy of the SISTRI form -
handling area in the transport of waste (Article 260-bis).

. Air pollution (Article 279).

ction, capture, taking of

ithin a protected site

March 2023 edition
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*  Offences under Law No 150 of 7 February 19 ternational trade
endangered flora and fauna specimens an ssion of dangerous
animals

. Illegalimport, export, transport and use of

. (in the absence of a valid certificate
requirements laid down by such mea:

artificially reproduced plants (Article 1(1) and (2) and Article 2(1) and (2
The conduct referred to in Articles 1(2) and 2(2) is aggravated in the cas
of repeat offences and offences_committed in the exercise of busineg
activities.
Falsification or alteration of ¢
notifications, communications o
acquiring a certificate or licence; t ed certificates and
licences for the import of animals (A '
Possession of live specimens of ma
° orreproduced in captivity, which const
and safety (Article 6(4)).

=ptiles of wild species
danger to public health

e Offences under 0 ber 1993 on the protection of
Ozone pollu s requiring the cessation and

rketing, import and export) of
t. 3, para. 6).

olluting sub ces at sea from ships (Art. 9, par. 1

ional spi yolluting substances at sea from ships (Art. 8,

and 2

red to in Articles 8(2) and 9(2) is aggravated if the
pbermanent or particularly serious damage to water

d-country nationals whose stay is irregular

of third-country nationals whose stay is irregular (Article

of Legislative Decree No 286 of 25 July 1998)

g unlawful entry (Article 12(3), (3-bis) and (3-ter) of Legislative
Decree No 286 of 25 July 1998).

. Aiding and abetting illegal immigration (Article 12(5) of Legislative
Decree No 286 of 25 July 1998).

Offences of racism and xenophobia

March 2023 edition 15/65



Propaganda and incitement to commit r hnic and religi
discrimination (Article 604-bis of the Crimi
Crime of genocide (Article 6 of Law No. 23

Crimes against humanity (Article 7 of La:

concrete danger of dissemination and based in whole or in pa
denial, gross trivialisation or condoning of the Shoah or of crimes
genocide, crimes against humanity and war crimes, as defined in
Articles 6, 7 and 8 of the St International Criminal Court,
ratified pursuant to Law No.

Art.
25quaterdecies

Fraud in sporting competitions, unl
gambling by means of prohibited de

Fraud in sporting competiti 401 of 13
December 1989)
Unlawful gamir 401 of 13 December
1989).

Art.
25quinquesdecies

Tax offences

or other documents for non-
lative Decree 74 of 10 March

25sexiesdeci

ing in the movement of goods across land borders and custom
areas (Article 282 Presidential Decree No. 43/1973 - Consolidated La
on Customs Provisions)

Smuggling in the movement of goods across border lakes (Article
283 Presidential Decree No. 43/1973)

Smuggling in the maritime movement of goods (Article 284
Presidential Decree No 43/1973).

Smuggling in the movement of goods by air (Article 285 of
Presidential Decree 43/1973).

Smuggling in non-customs zones (Article 286 of Presidential Decree
43/1973).

=)
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*  Smuggling for undue use of goods imported wi ms facilities

(Article 287 Presidential Decree No. 43/1973
«  Smuggling in customs warehouses (Article tial Decree
No. 43/1973).
«  Smuggling in cabotage and circulation (A
No. 43/1973).

*  Smuggling in the export of goods eligible
290 of Presidential Decree 43/1973).
Smuggling on temporary import or export (Article 291 of Presidential
Decree 43/1973).
Other cases of smuggling (Artic
43/1973).
Aggravating circumstances of s g ential
. Decree No43/1973).
Smuggling of foreign tobacco produ
«  Decree No43/1973).
Aggravating circumstances of the offence
tobacco products (Arti

91-bis of Presidential

goling foreign
ee No 43/1973).

Law
146/2006, Art. 3
and 10

Transnational offe

12

e Criminal consp the Criminal Code). Mafia-typ

inal Code). Criminal association fg
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January 1973). Criminal association for the purpos

arcotic or
ances (Article 74, Presidential Decree No 309 of 9
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5 July 1998)

gal immigration (Article 12(5) of Legislative

ly 1998)

untry nationals whose stay is irregular (Article

h 12-bis, of Legislative Decree No 286 of 25 July 1998)

ot to make statements or to make false statements to the
ities (Article 377-bis of the Criminal Code)

tting (Article 378 of the Criminal Code).

judicial
Aiding

s for administrative unlawful acts resulting from

»  Adulteration and counterfeiting of foodstuffs (Article 440 of the
Criminal Code).

Trade in counterfeit or adulterated food substances (Article 442 of the
Criminal Code).

Trade in harmful food substances (Article 444 of the Criminal Code).
Counterfeiting, alteration or use of brands or distinctive signs or of
patents, models and designs (Article 473 of the Criminal Code).

Introduction into the State and trade of products with false signs
(Article 474 Criminal Code).
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»  Fraudin the exercise of trade (Article 515 of th
»  Sale of non-genuine foodstuffs as genuine (Ar;
Code).
Sale of industrial products with false sign
Code).
Counterfeiting of geographical indicati
food products (Article 517-quater of the Cri

6 of the Criminal

Criminal

1.5. Offences committed abroad

Under Article 4 of the Decree, the entity may be held liabl
abroad.
The prerequisites on which this liability is based are:

request of the Minister of Justice, pr. , ht against the company only if the
request is also made against the i d conditions provided for in the
aforementioned articles of the crimina i y is liable provided that the State of

the place where the act was committed doe

1.6. The penalties
The administrative penalties fo
- pecuniary penalties;

nces are:

- prohibitory pen
- confiscation of ass
- publication of the judgme

For administrati riminal offence, the pecuniary penalty always applies.

The judge determines , taking into account the seriousness of the offence, the
degree of liability of the Com Ll as the activity performed by it to eliminate or mitigate the

consequences of the offence or to prevent the commission of further offences.

The pe lty is reduced in case

d the offence in his own interest or in the interest of third parties and the
vantage or has gained minimal advantage from it

d is of particular tenuousness;

has compensated the damage in full and eliminated the harmful or dangerous

e offence or has in any case taken effective steps to do so;
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the company has adopted and implemented an organisational model capa

of the kind committed.

by a person in an apical position - and the commission of the offence was determined or facilitated by
serious organisational deficiencies
in case of repetition of the offence.

In particular, the main prohibitory penalties are:
- disqualification from carrying out activities

- the suspension or revocation of authorisations, licences or ions functional to the

commission of the offence; and
- the prohibition to contract with the pub ept for obtaining the performance
of a public service;

- the exclusion from facilitations, fi bsidies, as well as the
revocation of those already granted;

- the prohibition to advertise goods or servi

Where necessary, prohibitory pena applied jointly.

With the conviction, the confisca or profit of the offence is always ordered against the
entity, except for the part t he injured party. The rights acquired by third parties
in good faith are not affe

Confiscation may also take quivalent" confiscation, i.e. where confiscation cannot be
ordered in relation to the price or pr offence, it may be ordered in relation to sums of money,

goods or other utili ith a value equiv o the price or profit of the offence.

The publication of the co ered when a prohibitory penalty is imposed on the

Company.

requisites for the application of a prohibitory penalty leading to the interruption of the
ist, the judge, instead of applying the penalty, shall order the continuation of the
company's ac missioner for a period equal to the duration of the prohibitory penalty that
e at least one of the following conditions is met (a) the company

ic necessity, the interruption of which may cause serious harm to the

b) the interruption of the company's activity may cause, taking into account its size and
itions of the territory in which it is located, significant repercussions on employment.
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The profit derived from the continuation of the activity is confiscated.

Prohibitory penalties may also be applied definitively.
A definitive disqualification from engaging in business activities ma
made a significant profit from the offence and has already been sentenced at least thre

last seven years to a temporary disqualification from engaging in business activities.

ith the Public

Administration or a ban on advertising goods or services whe en sentenced to the

The judge may definitively impose on the company the sanctij

same sanction at least three times in the last seven years.

If the company or one of its organisational units is permanently used fo ole or prevailing purpose
of enabling or facilitating the commission of offen i >, it is always subject to

definitive disqualification from exercising its acti

In this context, Article 23 of the Decree is s for the offence of «Failure to

comply with prohibitory penalties».

This offence occurs if, in the perfor ty to which a prohibitory penalty has

been applied, the obligations or pr, in such penalties are violated.

Moreover, if the Entity derives a om the commission of the aforementioned offence,

prohibitory penalties may be.applied, ev and additional to those already imposed.

By way of example, the offe committed in the event that the Company, despite being

subject to the prohibitory penalty of ition to contract with the Public Administration,

nevertheless take in a public tende

By way of example, the ommitted in the event that the Company, despite being

subject to the prohibitory pena prohibition to contract with the Public Administration,

nevertheless takes part in a public tender.

real precautionary measures
a prohibitory penalty or preventive or precautionary seizure may be

ct to proceedings.

ary prohibitory penalty - which consists in the temporary application of a disqualification

in the presence of two requirements: a) when there are serious indications that
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me (serious i

the company is liable for an administrative offence committed as a result

exist where one of the conditions set out in Art. 13 of the Decree: the c

has derived a significant
profit from the offence - committed by one of its employees or by a pe osition - and the
commission of the offence was determined or facilitated by serious or. in the event
of a repetition of the offence; b) when there are well-founded and specific elements th ise to the
concrete risk that offences of the same nature as the one for which proceedings are being taken may be

committed.

Actual precautionary measures take the form of preventive seiz
Preventive attachment is ordered in relation to the price or profi
attributable to the company, it not mattering that there are serious in¢ s of guilt against the

company.

The attachment is ordered in relation to movak ets of the company as well as in

relation to sums or things owed to it, where t ds to believe that the
guarantees for the payment of the pecuniar broceedings and any other sum
owed to the State Treasury are missing or dispe
Also relevant in this context is Artic ovides for the offence of «Failure to
comply with prohibitory penalties»
This offence occurs if, in the p ctivity of the entity to which a prohibitory measure
has been applied, the obligations or pr rent in such measures are violated.
Moreover, if the Entity derive profit from the commission of the aforementioned offence,
the application of disqualification me ven different and additional to those already imposed, is

envisaged.

By way of example, the in the event that the Company, despite being subject to

the prohibitory precautionary m of the prohibition to contract with the PA, takes part in a public

tender.

administrative liability

1.8. Actions exe
i ovides for a specific form of exemption from administrative liability where

as been committed by persons in a so-called «top position» and the Company proves that:
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- the management body has adopted and effectively implemented,
offence, a model capable of preventing the commission of offe
has entrusted an internal body, the so-called Supervisory B
- powers of initiative and control - with the task of super d effective

compliance with the model in question, as well as ensuring that it is updated: ns in the

so-called «top position» committed the offence by fraudulently circumventing the model; there

- was no omission or insufficient control by the so-called Supervisory Body.

- identify company risks, i.e. the activities within the scope of w nces may be
committed

- exclude the possibility that any person ompany may justify his or her

conduct by claiming ignorance of c¢ avoid the possibility that, in the
normal course of events, the offer ror - also due to negligence or
inexperience - in the assessment of ¢

- introduce an appropriate disciplinary syste -compliance with the measures

indicated in the model;

identify methods of manz ources suitable to prevent the commission of such
offences;
provide for a system 0 s that cannot be circumvented unless intentionally;

provide for information oblige -vis the Supervisory Body responsible for monitoring

Article 7 of the Decree provides for a form of exemption from administrative liability where the
offence has been rdinates» but it is established that the Company,

before the offen ed a model capable of preventing offences of the same

segregation of functions, and of inspiring and controlling the correctness

ual and computerised company procedures intended to regulate the
ormance of activities (the control tool represented by the “segregation of duties” between
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those who perform crucial phases of a process at risk is particu
measure); allocate authorisation and signature powers in line
= and management responsibilities; communicate to the perso
and detailed manner the Code of Ethics, the corporate pr
= powers of authorisation and signature, as well as all other
commission of unlawful acts; provide for an appropriate system of sanctions; set up a

Supervisory Body characterised by substantial autono

and independence, whose members
- have the necessary professionalism to be able tg i
- Supervisory Body capable of assessing the adequac - : ing its operation,

ensuring that it is updated, and operating with continuit

= the corporate functions.

2. HISTORY AND PRESENTATION O

AMA is a leading Italian company i or the equipment and maintenance of Off

Highway Vehicles (OHV), agricu ping machinery. The company heads a group of 16
production plants, 15 distributi sales offices that work in synergy to offer a range of
over 525,000 references. The co

is to supply high quality products aimed at the pursuit
ction. Thi i

of maximum customer sati the utmost respect for the legitimate interests and
rights of all categories nal (employees and collaborators) and external
(customers, suppliers, shareho community, State and public entities, etc.), fair and equitable
practices in the conduct of labour re worker safety regulations and in compliance with the laws

and regulations le to the vari elds of activity. Intent on consolidating itself in a very

competitive secto

s improvement, intends to obtain OHSAS 18001 - ISO 45001
upational Health and Safety as well as ISO 14001 certification in the field
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of the environment. In addition, AMA S.p.A. will prepare a Sustainability Re
the year 2021.

CORPORATE STRUCTURE

Corporate bodies

Board of Directors

Chairman: Luciano Malavolti
Chief Executive Officer: Alessandro Malavolti

Directors: Isabella Malavolti, Nicoletta Med assandro Riva rof. Alessandro Minichilli

Board of Statutory Auditors

Chairman: Giuliano Canovi

Auditors: Alberto Grilli Giuseppe

Auditing Company
AUDIREVI SpA

Supervisory Body

Chairman: Giuliano Canovi

Standing member:
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3. PURPOSE

In order to ensure conditions of fairness and transparency in the
activities, the Company deemed it necessary to adopt the model in line with the provisio
Decree No. 231 of 2001.

The model is intended to describe the operating methods a
A.M.A.S.p.A.

assigned in

The Company believes that the adoption of this model constitutes, the requirements of the
law, a valid tool for raising awareness and informing all employees and a takeholders

(consultants, partners, etc.).

The purposes of the Model are therefore to:

- prevent and reasonably limit the possible nnected to the pany's activities, with particular
regard to the risks connected to illegal conduc
- make all those who operate in the name.ar p.A. in the areas of activity at risk,
aware of the possibility of committj isi n the model are violated, an offence
liable to criminal and/or administr i only against them, but also against A.M.A. S.p.A;

- reiterate that A.M.A. S.p.A. doe 4 ul conduct;

- inform about the serious conseq d result for the company (and therefore indirectly for
all stakeholders) from the niary and prohibitory penalties provided for by the

Decree and of the possibi ered as a precautionary measure

4. SCOPE OF APPL

The rules contained in the Model apply to those who perform, even de facto, management, administration,
trol functions in the Company, to shareholders and employees, as well as to those who,

to the Company, operate on behalf of it or are contractually bound to it.

y, the model's addressees will include, among persons in apical positions: 1) directors; 2)

itors; 4) members of the 0.d.V.; among persons subject to the management of
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instrumental to the adequate performance of the internal control activities provided for

Section:

- collaborators, agents and representatives, consultants and 2rsons to the

extent that they operate within the areas of sensitive activi interest of the

Company;
- suppliers and business partners (including in the form of temporary z ations of companies, as
well as joint ventures) that operate in a significan within the areas of so-

So-called external parties must also includ have a contractual relationship
with another Group company, in substance op ignifi d/or continuous manner within
the areas of sensitive activities on behalf of or in the

A.M.A. S.p.A. disseminates this Mg

by all parties concerned.

ble methods to ensure that it is effectively known

The subjects to whom the obliged to punctually comply with all its provisions,

also in fulfilment of the and diligence arising from the legal relations

A.M.A. S.p.A. cond contrary to the law, but also and above all, for what is
Code of Ethics; this even when the illicit behaviour has

been carried out in the i ny or with the intention of bringing it an advantage.

5. RISK ASSESSMENT INAM.A. S.p.A

roject for the preparation and development of the Organisation,

Management Model, pursuant to Legislative Decree 231/2001 for the Company

ld on 23 March 2022, the 231 Working Group presented to the Company the start of the
oping the Company's Organisation, Management and Control Model
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(hereinafter 'OMC'), pursuant to Article 6, paragraph 2, letter a) of Legisl
Confindustria Guidelines. The Organisation, Management and Contr

el was created for the

company A.M.A. S.p.A., with registered office in San Martino in Rio (R 0. 28, tax code /

VAT number 00639260355.

In the course of the project, the 231 Working Group has significantly involved the competent corporate

functions - in the activity of understanding, analysing and ass various issues -

The project to prepare and develop the Organisation Model was carried out
over 9 months (April 2022 - December 2022) ar ) owing phases.

. FASE 4.
 IMPLEMENTAZIONE
DEL MODELLO

REATI PREVISTI DAL D. LGS. 231/01

Seconda parte progettuale

52.Phasel: [nitiation and Macro Risk Assessment

This phase led to the realisation of the following activities:

lanning, communication and initiation of the project to prepare and develop the
nagement Model;

ry documentation/information;

s of the company and identification of the risk areas pursuant to Legislative Decree
("macro-areas" of sensitive activities) and of the relevant company managers/roles
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» Analysis and assessment of A.M.A. S.p.A.'s control environment to id

with respect to the key components of the Organizational and Ma

The following phase produced specific planning, organisational, com

documentation for the preparation and development of the Organizational and Manageme

5.3. Phase 2: Micro Risk Assessment

This phase led to the following activities:

* Detailed analysis of the risk areas identified through inter

« Identification of the specific processes/activities sensitive to
Legislative Decree 231/01 that emerged from the detailed anal
areas" of sensitive activities);

ces provided for by

e areas ("macro

- Risk assessment through the mapping o in terms of:

o prospective and abstractly : ich each process is exposed

o organisational functions/co i he process;
o level of coverage - thr ventive protocols - of the processes
in terms of: system o i s, documentary procedures,

reporting;

o description of

The mapping of processes in this "General Section" and within the individual

"Special Sections" of the d Control Model.

5.4. Phase 3: Gap Analysis and De
This phase led to

fthe Implementation Plan
lementation of t lowing activities:

» Identification of t reventive protocols (system and specific) to be applied to

each sensitive process (' ro areas" of sensitive activities) in order to prevent the

commission of the offences provided for by Legislative Decree 231/01 and subsequent

the mapping of sensitive processes - carried out in Stage 2 - in order to identify
the sho the sensitive processes with respect to the framework of the preventive
ap Analysis);

of the plan of actions to be implemented for the development of the Organisation,
ement and Control Model within the Company, taking into account the deficiencies that
he processes ("Micro Risk Assessment") and the recommendations provided in
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Phase 1 of the project with reference to the control environment an

the model ("Macro Risk Assessment").

The result of these activities has been reported within the “General

“Special Sections” of the Organisation, Management and Control Model.

5.5. Phase 4: Implementation of the Organisation, Manag
SpA

ent and Control Model for AM.A.

This phase led to the implementation of the following activitie

definition, sharing and formalisation of:
0 macro components of the Orgar and Control Model: Code of

Ethics, Organisational Struct 5 and Powers, Sanctions
System, Supervisory Body F

o preventive protocols - syste rumental processes for each

‘macro area' of sensitive a ed analysis in the relevant 'Special
Sections'.

o Formalisation of th Management and Control Model pursuant to

Legislative Decr, ed in full in the annex to this document.

The Organisational, Manag pursuant to Legislative Decree 231/01 was

presented to Top Manag itted to the Board of Directors and approved -

5.6. Phase 5: Co
Model to the organi

tation of the Organisation, Management and Control
ry changes

Risk analysis must therefore be considered a dynamic activity so as to enable the Supervisory Body

and th any in general to be constantly aware of the risk elements of its management. It is
therefo f repeating the entire cycle of analysis on all the company's activities, adding, if
necessary, th anges that have occurred since the last update (e.g. new offences, new
risk c.) and the changes to the processes resulting from the organisational
and the evolution of the company. Ultimately, the risk profile must be

applying the model and thus identifying both Inherent and Residual Risk.
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In this updating process, the overall comparison between the current risk

of no importance since the two situations refer to organisational and |
necessarily comparable. Therefore, improvement or corrective actions
basis of a differential between different risk profiles but on the e
analysis. However, although an overall comparison is not meaningful,
be undertaken to prevent the commission of offences may be provided by differentials (positive or

negative) in the riskiness of one or more activities. Indee assessing why a certain activity has

changed its residual risk, useful indications can be dr priate areas of

intervention.

6. STRUCTURE AND ARTICULATION OF THE MODE

6.1. Reference Models

This Model is inspired by the document ‘Codes o ption of organisation,

management and control models deliberated ent and the “Guidelines for the
construction of organisation, management a ed pursuant to Legislative

Decree 231/01” approved by Confindustria o

The fundamental phases that the G in the construction of the Models may be
summarised as follows:
- a first phase consisting in the i , i.e. the analysis of the company context in order

to highlight where (in which area and in what manner events detrimental to the

- a second phase consis i ol system (so-called protocols for planning the
formation and implementatio ity's decisions), i.e. the assessment of the existing system
within the entity and its possible ada in terms of its ability to effectively counter, i.e. reduce to
an acceptable lev identified risks.
From a conceptu i ion involves the duty to intervene on two determining
factors: 1) the probabilit

To operate effectively, the syste

e event; 2) the impact of the event itself.
ned cannot, however, be reduced to an occasional activity, but

must be translated into a continuous process to be repeated with particular attention to moments of

he prerequisite for the construction of an adequate preventive control
ceptable risk”.

xt of the design of control systems to protect business risks, risk is deemed acceptable
ional controls 'cost' more than the asset to be protected (e.g., ordinary cars are

i-theft device and not with an armed policeman), in the context of Legislative
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Decree No. 231 of 2001, the economic logic of costs cannot, however, be an‘exclusively usable reference.
It is therefore important that for the purposes of applying the provisions of the decree, an effective
threshold is defined that allows a limit to be placed on the quantity/quality of the prevention measures to
be introduced to prevent the commission of the offences considered. @n the otherhand, in the absence of
a prior determination of the acceptable risk, the quantity/quality of the preventive controls that can be
instituted is in fact virtually infinite, with the intuitable consequences in terms of business opérations. On
the other hand, the general principle, which can also be invoked in criminal law, of the concrete exigibility
of conduct, summarised by the Latin proverb ad impossibilia nemo tenéturrepresents an ineradicable
criterion of reference even if, often, it appears difficult to identify its Limitin‘concrete terms.

The aforementioned notion of “acceptability” concerns the risks of conductthat deviates from the

rules of the organisational model and not also thesinderlying occupational risks for the health and
safety of workers, which, according to the principles of current preventive legislation, must in any case
be fully eliminated in relation to the knowledge acquired on the basis of technical progress and, where

this is not possible, reduced to a minimum and, therefore, managed.

With regard to the preventive control system to be constructed in relation to the risk of the commission

of the offences covered by Legislative Decree No. 231 of 2001, the conceptual threshold of

acceptability, in the case of intentional offences, is represented by a prevention system such that it

cannot be circumvented except fraudulently. This solution is in line with the logic of the “fraudulent

evasion” of the organisational modeliasan exemption expressed by the aforementioned legislative

decree for the purposes ofithe exclusion of the'entity's administrative liability (Article 6(1)(c), «the
persons have committed the,offencé maydulent! y evading the organisational and management

models.

On the other hand,dn'the cases of offences of manslaughter and culpable personal injury committed in
violation of occupational health and safety regulations, the conceptual threshold of acceptability, for
the purposes of the exemption of Legislative Decree no. 231 of 2001, is represented by the
perpetration of conduct (not accompanied by the will to cause the event of death/personal injury) in
violation of the organisational model of prevention (and of the underlying mandatory obligations
prescribediby the prevention regulations) despite the timely observance of the supervisory obligations
provided for by Legislative Decree no. 231 of 2001 by the special supervisory body. This is because
the fraudulent'evasion of the organisational models appears to be incompatible with the subjective
element of thesoffénces of culpable homicide and culpable personal injury, referred to in Articles 589
and 590 of the Criminal Code.
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According to the Guidelines, the implementation of a risk management system must be based on the
assumption that offences can still be committed even after the model has been implemented. That is, in
the case of intentional offences, the model and the related measures/must be such. that the agent will
not only have to “intend” the offence to be committed (e.g. bribing a public official), but witl.only be able
to carry out his/her criminal intent by fraudulently circumventing (e.g. through artifice and/or deception)
the entity's instructions. The set of measures that the agent, if he wants to commit a crime, will be
compelled to "force", will have to be carried out in relation to the specific activities of the entity
considered to be at risk and to the individual offences hypothetically connectedsto.them. In the case, on
the other hand, of culpable offences, these must be intended by the agent only as conduct and not also
as an event.

The methodology for implementing a risk management system set out below is of general application.
The procedure described can in fact be applied towarious types,of risk: legal, operational, financial
reporting, etc.. This characteristic allows the same approach to be used even if the principles of
Legislative Decree No. 231 of 2001 are extended to other areas. In particular, with reference to the
extension of Legislative Decree No. 231 of 2001 te the offences of manslaughter and grievous or very
grievous bodily harm committed in violation of‘occupational health and safety regulations, it is
appropriate to reiterate that the current legislative framework on the prevention of occupational risks
lays down the essential principles and criteria for the management of occupational health and safety in
companies, and therefore, in this context, the arganisational model cannot disregard this precondition.

Naturally, for those organisations that haveialready activated internal self-assessment processes,

even certified ones, it is a matter of focusing theirapplication, should this not be the case, on all types
of risk and in all the ways contemplated by Legislative Decree No. 231 of 2001. In this regard, it
should be recalled that risk managementis a maieutic process that companies must activate internally
in the manner they deem most appropriate, ebviously in compliance with the obligations laid down by
law. The models thatwill therefore be prepared and implemented at corporate level will be the result of
the documented methodological application, by each individual entity, of the indications provided
herein, depending on its'internal operating context (organisational structure, territorial articulation,

size, etc.) and external context(economic sector, geographical area), as well as on the individual
offences that can hypothetically be linked to the specific activities of the entity considered to be at risk.

With regard to the operational modalities of risk management, especially with reference to which
company subjects/departments may be concretely entrusted with it, there are basically two possible
methodolegies:

- assessment by'a company body carrying out this activity with the cooperation of line management;

- self-assessment by operational management with the support of a methodological tutor/facilitator.
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According to the logical approach just outlined, the operational steps th
implement a risk management system consistent with the requirement
of 2001 will be explained below. In describing this logical process, e
results of the self-assessment activities carried out for the purposes

Inventory of business areas of activity
This phase may be carried out according to different approaches, by activity, by function, by process,

among others. It involves, in particular, carrying out an e of the company's

reality, with the aim of identifying the areas affected by € with regard, for

direct or indirect relations with the national and foreign this case, some types of

processes/functions will certainly be affected (e.g. sales to the P.A., gement of concessions from

with regard to the offences of homicide and gri very 5 bodily harm committed in breach of

the rules on the protection of health and safe iti ble to exclude a priori any sphere of

particular and exceptional circumsg > o include those who are linked to the company by
mere para-subordinate relationg s, or by other collaborative relationships, such as
In this respect, for the culpable offene icide and personal injury committed in violation of
occupational health and lations, a covered by the same regulations are subject to

monitoring.

In the same conte is also advisable t out due diligence exercises whenever risk

assessment reve i e.g. conducting negotiations in territories with a high rate

only be ough a detailed internal analysis. However, a position of obvious importance for
the purposes islative Decree No. 231 of 2001 is held by the processes of the financial

area.
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The analysis of potential risks must take into account the possible wa hich offence
implemented in the various corporate areas (identified according to
previous point). The analysis, preparatory to the proper design of pr es, must result in
an exhaustive representation of how offences may be implement i
external operating context in which the company operates. In this iti ake into
account both the entity's history, i.e. its past events, and the characteristics of other entities

operating in the same sector and, in particular, any offences committed by them in the same line of

business. In particular, the analysis of the possible wa of homicide and
grievous or very grievous bodily harm committed in b c ealth and safety
obligations may be committed, corresponds to the assess ional risks carried out in
accordance with the criteria set out in Article 28 of Legislative De 81 of 2008.

Evaluation/construction/adaptation of the pre

that may exist and with its adaptatio y, or with its construction when the
entity does not have one. The system of i t be such as to ensure that the risks
of offences being committed, accordi ¢ tified and documented in the previous
phase, are reduced to an “accep . i e definition set out in the introduction. In
essence, this involves designing wk islati ree No. 231 of 2001 defines as «specific
protocols aimed at planning i d implementation of the entity's decisions in relation to th
offences to be preventedhe internal (preventive) control system, for which there
are consolidated methodol
However, it should be reitera [l entities, the system of preventive controls must be such
that it
-in the case of int

al offences, cann circumvented except with intent;

- in the case of compatible with fraudulent intent, can in any case be

breached, notwithstan ervance of the supervisory obligations by the appropriate

supervisory body.

he indications just provided, listed below, with separate reference to the intentional and
ovided for by Legislative Decree No. 231 of 2001, are what are generally
considered t ponents (protocols) of a preventive control system, which must be

impl to ensure the effectiveness of the model.

control systems for intentional offences
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- the Code of Ethics with reference to the offences considered; a f

Confindustria, are:

- system, especially as regards the allocation of responsi

- control points; in this context, the control tool represented by the separation of duties between

those who perform crucial phases (activities) of a process at risk has a particular preventive effect;

communication to and training of personnel.

B) Preventive control systems for offeng ulpable personal injury

committed in violation of occupational he

Without prejudice to what has alrea i intentional offences, in this context,
the most relevant components of
- the Code of Ethics (or Cg reference to the offences considered;

- anorganisational s i esponsibilities in the field of health and safety at

This approach es
a) in the definition of the perational tasks of the company management,
managers, supervisors and wor se relating to the safety activities for which they are

responsible are also made explicit, as well as the responsibilities associated with the performance of

duties of the RSPP and of the ASPPs, if any, the workers' safety representative,

t officers and the competent doctor are documented;

raining: the performance of tasks that may affect health and safety at work
ires adequate competence, to be verified and nurtured through the provision of education
imed at ensuring that all personnel, at all levels, are aware of the importance of
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the compliance of their actions with the organisational model and of

conduct that deviates from the rules dictated by the model. In te terms, each company

worker/operator must receive sufficient and adequate training eference to his or
her job and duties. This must take place on the occasion of

the introduction of new work equipment or new technologies, nces and

preparations. The company should organise training and instruction according to periodically
identified needs;
- communication and Involvement: the circulation of | pany assumes a
relevant value in order to foster the involvement of ers and enable adequate
awareness and commitment at all levels. Involvement s > achieved through: a) prior
consultation regarding the identification and assessment of ri 1 the definition of preventive

measures; b) periodic meetings taking inte least tf quirements set out in the

legislation in force, also using the meetir pany management.

- Operational management: the contro occupational health and safety risks

should integrate and be congrue ent of company processes. From the
analysis of the company prog nterrelatio ps and the results of the risk assessment
ry out activities that have a significant impact on
occupational health and tified the areas of action associated with health and

safety aspects, the comp : se regulated operational management.

¢) acquisition of go company and communication of appropriate
information to su
d) normal and extraordi
e) qualification and selection o and contractors;
(f) emergency management;

(g) proc s for dealing with deviations from set objectives and control system rules;

stem: occupational health and safety management should include a

the maintenance of the risk prevention and protection measures
sessed as suitable and effective. The technical, organisational and procedural
tion and protection measures implemented by the company should be subject to
itoring.
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The design of a monitoring plan should be developed through:
(a) time scheduling of inspections (frequency);

b) assighment of executive tasks and responsibilities;
(c) description of the methodologies to be followed

d) how to report any discrepancies.

There should, therefore, be systematic monitoring whose ma pilities should be
established at the same time as the operational management mod
defined.

sponsibilities are

This first level monitoring is generally carried out b e structure, either as

a self-monitoring by the operator or by the supe ay entail, for specialised

aspects (e.g. for instrumental verifications), se of other inte or external resources. It is also

advisable for the verification of organisatio procedural mea s relating to health and safety to
be carried out by the persons already defined ponsibilities (usually managers

and supervisors). Particularly important among these ion and Protection Service, which

is called upon to devise control syster asures ad

It is also necessary for the comg iodic 2nd level monitoring of the functionality of

the preventive system adopted. toring should allow the adoption of strategic

decisions and be conducted by compe anel who ensure objectivity and impartiality, as well

- each operation, n must be verifiable, documented, consistent and congruous: for
each operation there must ate documentary support on which it is possible to proceed at
any time to carry out checks that attest to the characteristics and motivations of the operation and
o authorised, carried out, recorded, verified the operation itself;

utonomously manage an entire process: the system must guarantee the application

of the prin tion of functions, whereby authorisation to carry out an operation must be
on other than the person who accounts for, operationally performs or

tation of controls: the control system must document (possibly through the preparation of

ormance of controls, including supervisory ones;
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It should be pointed out that non-compliance with specific points of the C
in itself invalidate the Model. In fact, since the individual Model must be rd to the concrete
reality of the company to which it refers, it may well deviate in certai Guidelines
(which, by their very nature, are general in nature), when this is due to

requirements protected by the Decree.

On the basis of this observation, the illustrative observations ¢
Guidelines (so-called case studies), as well as the concise list therein, must

also be assessed.

C) Preventive control systems in environmental offences

Without prejudice to what has already been st 2ntional offences, in this context,

the most relevant components of the control

- the Code of Ethics (or Code of Conduct) wi ces considered;

- anorganisational structure with onsibilities vironmental matters formally
defined in line with the organi al anc tional scheme of the company, starting from the
legal representative down tg ndividua er. Particular attention must be paid to the specific
figures operating in this field.
This approach essentia

onal tasks of the company management,

documented;
- information, education an : the performance of tasks that can influence profiles requires

adequate competence, to be verified and nurtured through the provision of education and training

nsuring that all personnel, at all levels, are aware of the importance of the compliance
ith the organisational model and of the possible consequences of conduct that
deviates dictated by the model. In concrete terms, all persons involved must receive
aining, with particular reference to their jobs and duties. This must take
of hiring, transfer or change of duties or the introduction of new work

t or new technologies, new dangerous substances and preparations. The company must

and instruction in accordance with periodically determined needs and must
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record this in documents (to be kept) through which it is possible to

the content

courses, the compulsory nature of participation in them and the ch attendance;

- communication and Involvement: the circulation of information any assumes a
and commitment at all levels. Involvement should be achieved through:
a) prior consultation regarding the identification and assessment of risks and the definition of

preventive measures;

b) periodic meetings that take into account at least the re islation in
force, also using the meetings provided for company

- operational management: the control system, with regard to en tal risks, should integrate
and be congruent with the overall management of business proces

In this sense, particular attention should be paic
a) recruitment and qualification of personne
b) organisation of work and workstations;
¢) acquisition of goods and services use he company and munication of the appropriate
information to suppliers and contractors;
d) normal and extraordinary maintenance;
e) qualification and selection of s
(f) procedures for dealing with e set objectives and the rules of the control

system.

- Environmental profile ironmental protection management should include a

phase of verification

design of a i developed through: (a) time scheduling of inspections
(frequency); ive tasks and responsibilities; (c) description of the

methodologies to report any discrepancies.

ore, be systematic monitoring whose modalities and responsibilities should be

as the operational management modalities and responsibilities are

onitoring is generally carried out by the internal resources of the structure, either as

e operator or by the supervisor/manager, but it may entail, for specialised
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aspects (e.g. for instrumental checks), the use of other internal or external resources. It is also advisable
for the verification of organisational and procedural measures relating to/envirenmental protection to be

carried out by the persons already defined in the assignment of responsibilities.

It is also necessary for the company to conduct periodic 2nd-level monitoring of the functionality of
the preventive system adopted. Functionality monitoring should enable strategic decisions to be taken
and be conducted by competent personnel who ensure objectivity and impartiality, as well as

independence from the area of work under inspection.

The components described above must be organically integrated into a system architecture that
respects a series of control principles, including:

- each operation, transaction, action must be verifiable, documented, consistent and congruous: for

each operation there must be adequate documentary support on.which it'is possible to proceed at
any time to carry out checks that attest to the characteristics and motivations of the operation and
identify who authorised, performed, recordedand verified the operation itself;

- no one can autonomously manage an entire process: the system must guarantee the application of

the principle of separation of functions, whereby authorisation to'carry out an operation must be the
responsibility of a person other than the person who accounts for, operationally performs or

controls the operation;

- documentation of controls: the control system must document (possibly through the preparation of

minutes) the performance of €ontrols, including supervisory ones.

6.2. Structure and rules for the approval of thesmodel and its updates

For the purposes of preparing thesModel, we have therefore proceeded in accordance with the
methodological consistency with what'is proposed by the Confindustria Guidelines:

- identifying the sozealled sensitive activities, through a prior examination of company documentation
(articles of association, regulations, organisational charts, proxies, job descriptions, organisational
provisions and communications)ianda series of interviews with the persons in charge of the various
sectors of company operations (i.e. with the heads of the various functions). The analysis was aimed
at identifying and assessing the concrete performance of activities in which unlawful conduct at risk of
committing the alleged offences could take place. At the same time, the existing control measures,

including preventive ones, were assessed, as well as any critical issues to be subsequently improved;

- designing andsiimplementing the actions necessary for the improvement of the control system and its
adaptation to the purposes pursued by the Decree, in the light of and in consideration of the
Confindustria Guidelines, as well as the fundamental principles of the separation of duties and the

definition of authorisation powers consistent with the responsibilities assigned. In this phase, particular
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attention was devoted to identifying and regulating the financial manageme

the activities at risk;

- defining the control protocols in cases where a risk hypothesis w
decision-making and implementation protocols have therefore been defined, expressing
rules and discipline that the persons in charge of the operational responsibility for such activities have

contributed to illustrate as the most suitable to govern the identified risk profile. The principle adopted
in the construction of the control system is that the conceptu ilitysis represented

by a prevention system such that it cannot be circumvented e eady indicated

in the Guidelines proposed by Confindustria. The protocols are e rule of making the
various stages of the decision-making process documented and , so that it is possible to

trace the motivation that guided the decision.

The fundamental moments of the Model are the
- the mapping of the company's activities a within the scope of which the
offences provided for in the Decree may be
- the preparation of adequate control measure ission of the offences set out in
the Decree;

- the ex post verification of company @ tioning of the Model, with
consequent periodic updates;

- the dissemination and involvemn evels in the implementation of the rules of
conduct and procedures estab
- the assignment to the Supervisory Boc ic tasks to monitor the effective and correct
functioning of the Model;

- the creation of a Code of E

The Model, witho

value provided fo

judice to the spe urposes described above and related to the exemption
broader control system already in place and adopted in
order to provide a reas the achievement of corporate objectives in compliance
with laws and regulations, the of financial information and the safeguarding of assets, also

against possible fraud.

erence to the so-called sensitive areas of activity, the Company has identified the
following cardi of its Model, which, by regulating these activities, represent the tools
i on and implementation of the Company's decisions and guaranteeing

em, also in relation to the offences to be prevented:
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without authorisation; - existence of rules of conduct suitable to guarantee the exercise of corporate

activities in compliance with laws and regulations and the integrity of corporate assets; - adequate

) authorised, performed and
of financial resources is
2 control and supervision
ented; there are security

The principles described above stent with the indications provided by the Guidelines
issued by Confindustria, and are e Company to be reasonably suitable to prevent the

offences referred to in the
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in the hopefully distinct roles of both executors and controllers, for the purposes of a segregation

of management and control tasks; the adoption of a system of corporate delegations and powers,

consistent with the responsibilities assigned and en t representation

of the corporate decision-making and impleme dance with the
requirement of the uniqueness of the person in cha tion; the identification of
methodologies and tools ensuring an adequate level of nd control, both direct and
indirect, the first type of control being entrusted to the specifi tors of a given activity and to
the person in charge, and the second type of nt and to the Supervisory
Body; the specification of information s
activities (e.g. forms, printouts, report
violate the rules of conduct establish plementation of a plan: 1) for the
training of managerial staff and sensitive areas, of the B.o.D. and of
the Supervisory Body; 2) for the info akeholders; the establishment of a
Supervisory Body assigned the i tiveness and proper functioning of the

model, its consistency with

The Model docu i wing parts:
General Section: Description o el and the Company
Special Section A - Code of Ethics

ion B - Organisational Structure

nctions System

jon of the Supervisory Body

nst the Public Administration and against the State

s related to counterfeiting money, public credit cards, revenue stamps
nts or identifying marks

orporate Crimes
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Special Section H - Crimes against the individual

Special Section I - Crimes related to safety in the workplace

Special Section J - Crimes of receiving, laundering and using money, goo,
origin
Special Section K - Offences related to computer crime and unlawful processing of data
Special Section L - Offences related to violation of copyright

Special Section M - Crimes against industry and trade

Special Section N - Offence of inducement not to make state ents to
the judicial authorities

Special Section O - Offences related to organised crime
Special Section P - Environmental crimes

Special Section Q - Offence of employing citizens of third countries who

Special Section R - Tax crimes
Special Section S - Contraband offences
A.M.A. S.p.A. - Reporting Procedure - Whistlek

6.4. Code of Ethics

The Code of Ethics is the docume
communicate to all parties invol of corporate ethics, the commitments and the ethical

d adopted autonomously by A.M.A. S.p.A. in order to
responsibilities in the conduc rporate activities with which the Company intends to
comply. Respect for them is expecte e who operate in A.M.A. S.p.A. and who have contractual

relations with it.

The principles and rules of cond
the Code of Ethics adopted by the Co

pursue in implem isi ecree, has a different scope from the Code itself.

d in this Model are integrated with what is expressed in
although the Model, due to the purposes it intends to

It is appropriate to specify of Ethics represents an instrument adopted autonomously
and susceptible of general application by the Company in order to express a series of principles of
corporate ethics that the Company itself recognises as its own and on which it intends to call for the

its employees and all those who cooperate in the pursuit of the Company's
liers and customers; the Model, on the other hand, responds to specific
prescriptions con ecree, aimed at preventing the commission of particular types of

itted ostensibly in the interest or to the advantage of the company, may

istrative liability under the provisions of the Decree.
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However, in consideration of the fact that the Code of Ethics recalls princi

suitable for preventing the unlawful conduct referred to in the Decre uires relevance for the

purposes of the Model and therefore formally constitutes an integral co odel itself.

The Company's Code of Ethics is set out in "Special Section A: Code of Ethics".

6.5. Organisational Structure

The organisational structure of the Company is defined throu
functions and organisational provisions (service orders, job de

directives) by the Chairman.

The organisational structure of A.M.A. S.p.A., i gral and substantial part of the
Model, is reported in "Special Section B: O
Company's areas and the relative functions a

6.6. Sensitive activity areas, instrum
The decision-making process co areas of activity must comply with the following
criteria:

- every decision conce in the sensitive areas of activity, as identified below,
must result from a written do ere can never be subjective identity between the person
- who decides on s within a sensitive area of activity and the person
who actually carrie be subjective identity between those who decide and
_ implement a process wi itive area and those who have the power to allocate the

necessary

Below are the main sensitive d instrumental processes, subject to detailed analysis in the

relevant special sections.

t the Public Administration and to the detriment of the State (Special Section E):

al initiatives
nment, health and safety

of relations with the P.A. in relation to fulfilments concerning personnel
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administration °

4. Management of relations with guarantor authorities (e.g. privacy, co and market,
strike, etc.)

5. Managing relations with the financial administration

6. Managing litigation and out-of-court relations with the P.A.

7. Debt recovery with the Public Administration

8. Request for and management of contributions, subsidie ic funding from the Italian or

EU Public Administration

9. Infrastructure inspections

10. Application for administrative authorisations relating to: pr buildings,

environmental matters

tion during a spections and

11. Management of relations with the Public Administr
sanctioning procedures by the same Public#

instrumental processes:

1. Management of company regulations for of expenses, use of benefits,
equipment

. Inventory management;

. Management of contracts, te

Accounting and budgeti

2
3
4
5. Treasury
6. Management of corp
7. Pricing
8. Management of purchas
9. Financial Process

13. Customer accounting
14. Management of gifts, gratuities and sponsorships

to counterfeiting money, public credit cards, revenue stamps and identification

instruments or

cial and administration

ks and industrial patents
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instrumental processes:

3. Management of purchases of goods and services

4. Supplier accounting
5. Accounting for Customers

6. Marketing and commercial

For corporate offences (Special Section G):

sensitive macro-activities:

2. Preparation of financial state onsolidate \cial statements and balance sheets
emergers, capital reductions, etc.);
on of investments, for admission to

d on the occasion of public purchase
or exchange offers;

when extraordinary transactions
3. Preparation of financial state
listing on regulated markets, in doct

uments and information used for
by the auditing firm);

4. Management of relations wit
the purposes of reports or

e Board of Statutory Auditors and the auditing
nistrative, financial, commercial and

5. Management of relations

firm in relation to audits of
accounting management;

6. Management of sh i ade by shareholders;

11. Management of share ¢ ring liquidation;

12. Management of the activities related to the functioning of the shareholders' meeting;

ement of unlisted financial instruments in general, as well as of information and data

ions with public supervisory authorities (e.g. Consob, Borsa Italiana)

ent of company regulations for travel, reimbursement of expenses, use of benefits,
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. Management of contracts, tenders and orders

Accounting and budgeting

. Warehouse management ‘ °

. Management of corporate information systems

. Pricing and economic valuation of the production process

. Purchasing management of goods and services
. Financial process
10. Staff selection and recruitment
11. Human resources management
12. Supplier accounting
13. Customer accounting
14. Management of gifts, gratuities and spo
15. Marketing and sales
For offences against the individual (Special Sectio

macro-sensitive activities:

2
3
4
5. Treasury
6
7
8
9

. Management of purchas
. Marketing and sales
Financial proces
. Personnel selection an

. Human resources managemen

® N o o woN R

ng/maintenance contractors and cooperatives

agement of corporate information systems
ial process

in the workplace (Special Section I):
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For offences relating to receiving stolen goods, money laundering and use , goods or

benefits of unlawful origin (Special Section J):

sensitive macro-activities:

1. Management of purchases of goods and services
2. Passive invoicing and payments

3. Active invoicing and collections

instrumental processes:

Management of company regulations for travel, reim , equipment

1. Management of company regulations for t
endowed vehicles

of expenses, use of benefits,

2. Management of warehouse and settle
3. Management of contracts, offers and ord
4. Accounting and budgeting
5. Treasury

6. Management of corporate i

7. Pricing and economic va ion process

For offences relating to co i ata processing (Special Section K):

Sensitive macro activities:

- Any area of.the company in wh puter systems are used

instrumental processes:

- Management of infor

sensitive mac
e information systems
orporate website and communication

ment of software and/or databases
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5. Use, in any capacity whatsoever, of products bearing the SIAE mark, wi
the mark forged or altered

the mark or

6. Unlawful use of encrypted services through encryption systems

7. Use of tools designed to circumvent technological protection m
available without such protection

8. Unlawful use of equipment for decoding audiovisual transmissions with conditional access

instrumental processes:

1. Management of purchases of goods and services
2. Personnel selection and recruitment

3. Management of contracts, tenders and orders
4. Management of corporate information systems

5. Management of gifts, gratuities and sponsor

For offences against industry and trade (Spe

sensitive macro-activities:

1. Marketing, commercial and vari
2. Contract management

3. Depot/warehouse manag
4. Use of company IT tools
5. Use of trademarks a
6. Quality managem

7. Sale of products

instrumental pro

1. Management

2. Procurement manag and services
3. Marketing, commercial and various consultancy services

f brands and industrial patents

ence of inducement not to make statements or to make false statements to judicial

cial Section N):
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sensitive macro-activities:

1. Relations with parties involved in legal proceedings

instrumental processes:

1. Management of company regulations for travel, reimbursement
2. Management of human resources
3. Staff selection and recruitment

4. Contract management

5. Supplier accounting

6. Accounting and budgeting

7. Customer accounting

8. Treasury

9. Management of corporate information system

10. Management of gifts, gratuities and spo

For offences relating to organised crime (Sg

sensitive macro activities:

1. Management of purchases of
2. Marketing and sales

3. Financial process

4. Personnel relations manage

6. Customer relations

instrumental processes:

1. Manageme travel, reimbursement, use of benefits, equipment

anagement

ing
and economic valuation of the production process

tions with contractors and cleaning/maintenance cooperatives
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For environmental offences (Special Section P):

sensitive macro-activities:
- Water
- Atmospheric emissions

- Noise emissions
- Waste
- Soil and subsoil

- Electric and thermal energy

For the offence of employment of third-country nationals whose stay is (Special Section Q):

sensitive macro-activities and instrumental pro

- Human resources management

- Personnel selection and recruitme

For tax and fiscal offences (Special Section

sensitive macro activities:

1. Management of the ordi administrative service;

. Management of de

2

3

4

5. VAT management;
6. Managemen ilments and tax calculation;
7. Managem i i ng tax fulfilments

8

. Management of t ding tax obligations in service for services rendered to

subsidiaries

9. Communication of information to Revenue Agency

instrume

1. Manageme y regulations for travel, reimbursement of expenses, use of benefits,

se management, identification and traceability of materials

contracts, processing and issuing offers and orders
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5. Treasury

6. Management of purchases of goods and services
7. Financial process

8. Budget

9. Supplier accounting

10. Customer accounting

11. Management of gifts, gratuities and sponsorships

For smuggling offences (Special Section S)

1. Management of purchases;

2. Import of goods from non-EU countries;

3. Transport management

instrumental processes:

1. Warehouse management, identificati

2. Management of contracts, tenders and ord

3. Management of purchases of g

4. Financial process
5. Management of transpo

6. Relationship management with

With regard to:

- offences with the purpose of te or subversion of the democratic order (Article 25 quater

- offences co i tilation of female genital organs (Article 25 quater. 1 of
the Decree);

_market abuse offences 5 sexies of the Decree);

- thetransnational offences referred to in Law No. 146 of 16 March 2006;

nces of fraud in sporting competitions, unlawful gaming or betting and gambling by
ibited devices;

ecific activity carried out by the company does not present risk profiles
reasonably justify the possibility of their commission in the interest or to the advantage of
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In this respect, the reference to the principles contained in this General S of the Model

Code of Ethics, which bind the Recipients of the Model to respect th
respect for the law and fairness, is therefore considered exhaustive.

6.6.1. Filing of documents relating to sensitive activities and instrume
The activities carried out in the context of sensitive activities and instrumental processes a

formalised with particular reference to the documentation prepared in the course of their implementation.

The documentation outlined above, produced and/or available tronic support, is filed
in an orderly and systematic manner by the functions involved i specifically identified in

detailed procedures or work instructions.

In order to safeguard the company's documenta sets, adequate security

measures are envisaged to protect against the of loss and/o ation of documentation relating

to sensitive activities and instrumental proce or undesired acc o data/documents.

6.6.2. Information systems and computer applicatic
In order to safeguard the integrity of of information systems and/or computer
applications used for the perfor onal or control activities in the context of sensitive

activities or instrumental proces 2reof, the presence and operation of:

supports);
- automated syste

activities under control and undertakes, in a systematic manner, to improve them,
aswellast f to the evaluation of an entity external to the organisation that periodically

nce with environmental standards.

verifies the co

ny procedures
a structure of formalised procedures governing the main activities, available to all
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These procedures, implemented on the occasion of the implementation uality System,

mandatory for all A.M.A. S.p.A. employees and/or collaborators.

6.8. System of delegations and powers

The authorisation system that translates into an articulated and consistent system of delegations of

functions and powers of attorney of the Company must comply with the following requirements:

All powers conferred by delegation o
responsibilities as

the proxies must combine each management powe ibility and with an

describe the delegate's management powers and the pe whom the delegate reports

hierarchically; the managerial powers assigned with the dele 1s and their implementation
must be consistent with the corporate obj Ist have spending powers
appropriate to the functions assigned to be granted to persons with an

ust provide for the scope of the
powers of representation and, wheg i spending limits; only persons with

effect; the Articles of Associ i : ts and procedures for appointing the
manager in charge of drafti

of authority correspond exactly to the duties and
nisational chart.

6.9. Information and training

6.9.1.

In order to gua

all

ectiveness of the Model, A.M.A. S.p.A. sets itself the objective of ensuring that
formed, also according to their different level of involvement in sensitive

, A.M.A. S.p.A. shall disseminate the Model by means of the following general
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- the creation on the company server (shared folder) of specific documen
contents essentially concern: 1) general information on the Decree and th
the Model; 2) the structure and main operational provisions of the Mo

reporting procedure to the 0O.d.V. and the standard form for c

management positions and employees - of any conduct, by other employees or thir , deemed
potentially in conflict with the contents of the Model.

When the Model is adopted, a communication will be sent to@ - by the
identified bodies (e.g. the Presidency, General Management, etc. em that A.M.A.S.p.A

has adopted an Organisation, Management and Control Model purs e Decree, referring them

to the company intranet site for further details and in-depth information. ommunication is
accompanied by a declaration of receipt and accep
Supervisory Body.

New employees will be given a special notig 1e adopted Mod taining an informative note, in

the entity of the letter of employment, on the De istics of the Model adopted.
6.9.2. Disclosure to external collabor,
All persons external to the Comp ) artners, etc.) will be duly informed about the adoption
by A.M.A. S.p.A. of a Model incl 3 f s. To this end, they will also be asked for their formal
ained in the aforementioned documents. As far as the
external consultants who pgrmanently e with A.M.A. S.p.A. are concerned, A.M.A. S.p.A. will be
responsible for making i scertaining, through detailed checks, that these
consultants are familiar with d are willing to comply with it.

6.9.3. Disclosure
Group companies mus e content of the Model and of A.M.A. S.p.A.'s interest in
ensuring that the conduct o sidiaries complies with the provisions of the Decree. To this

end, the adoption of this Model is communicated to them at the time of its adoption.

6.9.4.
The contents 0 rammes on the subject of the administrative liability of companies (Legislative
re generally, on criminal matters, must be screened and endorsed by an
nal to the Company or who will also work in concert with the Supervisory Body.

s must be kept of the training.
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6.9.5. Training of so-called "top management" personnel

The training of so-called 'top management' personnel, including the upervisory Body,
takes place on the basis of training and refresher courses, with com atte rticipation
and with a final assessment test - which may also be held orally - certifying the qua e training

received. The training and refresher courses must be scheduled at the beginning of the year and, for any

new employees in a so-called "top management" position, also on the basis of a notice contained in the

letter of employment.

The training of persons in so-called "top management" positions divided into two parts: a

"generalist" part and a "specific" part.

The 'generalist' part must contain:
- regulatory, case law and best practice
- administrative liability of the entity: cree, nature of liability,
novelties in the regulatory framework
- addressees of the Decree;
- assumptions of liability;
- description of predicate off
- types of sanctions applic
- conditions for the exclt

In the context of training conce “specific” part, we focus:
- on the precise description of the individual offences;

-onth ification of the perpetrators of offences;

-onthe ion of the ways in which offences are committed;
- on the analy icable sanctions;
-onth ividual offences with the specific areas of risk highlighted;

ion protocols identified by the Company to avoid incurring in the identified
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- the conduct to be adopted towards the Supervisory Body is describe

sensitive;

- awareness is raised among the managers of company functions potentially at risk of offences and
their hierarchical employees, in relation to the conduct to be observed, the consequences of non-

compliance and, in general, the Model adopted by A.M.A. S.p.

6.9.6. Training of other personnel
The training of other personnel starts with an internal informa which, for newly recruited
personnel, will be delivered upon hiring. The training of personn r than the so-called 'top
management' staff also takes place on the basi
attendance and participation, as well as a final & f may also be held orally - attesting to
the quality of the training received. Training a st be scheduled at the beginning of
the year.
The training of persons other than those i ent" positions must be divided into
two parts: a "generalist" partand a " and/or partial nature.
The “generalist” part must cont
- regulatory, case law an

- administrative liabili rationale of the Decree, nature of liability,

control system;
of the Model adopted are described, as well as the methodological
mentation and updating.

ining concerning the “specific” part, we focus:
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- on the precise description of the individual offences; - on the identification
- on the exemplification of the ways in which offences are committed; -
sanctions; - on the combination of the individual offences with the speci

specific prevention protocols identified by the Company to avoid inc

adopted by A.M.A. S.p.A. With reference to the training concerning the ic" part, it must be said that it

will only be intended for those persons who are really at risk of 5 out activities referable to

Legislative Decree No. 231 of 2001 and limited to may come into contact.

6.9.7. Training of the Supervisory Bo
The training of the Supervisory B h a consultant external to the Company, who is an
expert either in corporate admi egislative Decree No. 231/2001) or, more generally,
in criminal matters.

This training is aimed at both with a high level of understanding - from

This training - co ay take place, in general, through participation in: 1)
conferences or seminars gislative decree no. 231 of 2001; 2) meetings with experts
on the administrative liability o ies (legislative decree no. 231/2001) or on criminal matters; in
particular, with reference only to understanding the Organisational Model and the specific prevention

tified by the Company, through participation in training and refresher courses organised

for per led 'top-management' positions.

The training o isory Board, must have the contents of the 'generalist' and “specific” training

alread i -depth training

ndependence;

ms of autonomy;

ontinuity of action;
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- in terms of professionalism;

- in terms of relations with corporate bodies;
- in terms of relations with other bodies in charge of internal con
- in terms of the relationship between the implementation of
systems present in the company;

- in terms of anonymous reports to the SB;

- in terms of reporting on the activity of the SB (inspection minutes, reports of meetings, etc.);
- in terms of examples of checklists for inspection act

- examples of mapping of sensitive activities and instr

6.10. Sanctioning system (Special Section “C")
The preparation of an effective penalty system for the violation of the iptions contained in the

In this respect, in fact, Article 6(2)(e) and Ar; ee provide that the model must

"introduce a disciplinary system capable of e with the measures indicated in

the model".

The application of the disciplinary sa i L t to the Decree is irrespective of the
outcome of any criminal proceedir es imposed by the Model and the Code of Ethics
are assumed by A.M.A. S.p.A. in ‘ dless of the type of offence that violations of the

Model or the Code may deter

In particular, A.M.A. S.p.
- is structured differently de : persons in so-called 'top management'

positions; employees; external col nd partners

- precisely identifies,the disciplinary sa to be adopted against persons who commit violations,

infringements, cir s, imperfec rtial applications of the provisions contained in the

model, all in complian visions of the CCNL and the applicable legislative
provisions
- provides for a specific procedure for the imposition of the aforementioned sanctions, identifying the

harge of their imposition and in general of supervising compliance with, application and

nctions system

methods of publication and dissemination.

nd applied the sanctions system in accordance with the above
hich forms an integral and substantial part of the model as “Special Section”.
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6.11. Management of financial resources
Article 6, paragraph 2, letter c) of the Decree establishes the obligatio

specific procedures for the management of financial resources suitab ing the commission

of offences.

To this end, A.M.A. S.p.A. has adopted, as part of its procedures, some fundamental principles to be

followed in the management of financial resources:

- all operations connected to financial management must be ca of the

Company's bank accounts;

- the function responsible for treasury management must define and ke o-date, consistently with
the Company's credit policy and on the basis of adeg and accounting
regularity, a specific formalised procedure for th ol and closure of current

accounts;

- top management must define medium- an rements, the forms and sources

- all invoices received must have a i e purchase order issued by the competent office
authorised to issue them; this or signed by the manager with appropriate powers;

- the invoice is checked in all i ondence, calculations, taxation, receipt of goods or
services);

- the invoice is recorded i g department and no payment is made without
the specific authorisation o he administration and finance department and the ordering
department;

- all borrowing for ive contracts, whether hedging or speculative, must be
tors or the Managing Director;

100,000 must be authorised by the Board of Directors or

adopted withar
- leasing or rental con

the Managing Director.

rences to be followed in the management of financial resources concern the following

ic and foreign payable invoices: the Company establishes the controls,
ethods to be followed during the process of settling payable invoices in

e payment procedure;

t of financial accounts: the Company establishes the rules to be followed to verify the

d financial accounts;
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granting financial advances to employees, reporting and verification of

conditions for

regulated; - credit cards in use by employees: the Company defines the procedures for managing
nominal credit cards granted to employees; - transfer of assets: the Company defines the rules to be

followed in the event of sale, exchange, transfer or demoliti

6.12. Supervisory Body

(hereinafter, the "Group") will have
with the dictates of the Decree.
In doing so, the Group Compani o take the Model adopted by A.M.A. S.p.A. as a
reference, which will have idual realities of each of them, in particular, to the

specific sensitive areas/a

6.14. Offences against the Public A ation and against the State
A detailed descri i es carried out and of the protocols adopted by A.M.A.
S.p.A. with regar iSi 24 and 25 of the Decree is provided in "Special Section

E: Offences against the and against the State".

visions of Article 25 bis of the Decree is provided in "Special Section F:

ing money, public credit cards, revenue stamps and identification
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A detailed description of the analysis activities carried out and of the
S.p.A. with regard to the provisions of Article 25 ter is provided in

Offences".

6.17. Offences against the individual
A detailed description of the analysis activities carried out and the protocols adopted by A.M.A. S.p.A.

with regard to the provisions of art. 25 quinquies is provided in "Special Section H: Offences against the

individual ".

6.18. Offences relating to safety in the workplace
A detailed description of the analysis activities performed and otocols adopted by A.M.A.

S.p.A. in terms of what is disciplined by art. 25 septies is provide pecial Section I: Offences

relating to safety in the workplace".

6.19. Offences relating to Receiving, Lau
Unlawful Origin

of Money, Goods or Benefits of

A detailed description of the analysis acti the protocols adopted by A.M.A.

S.p.A. with regard to the provisions o ded in "Special Section J: Offences

relating to receiving, laundering ang or benefits of unlawful origin ".
6.20. Offences relating to co

A detailed description of the a performed and the protocols adopted by A.M.A. S.p.A.

with regard to the provisio .24°€ ided in "Special Section K: Offences related to computer

6.21. Offences related to violation ight
A detailed descrip i s performed and protocols adopted by A.M.A. S.p.A. with

regard to the pro 1 vided in "Special Section L: Offences related to

is disciplined by art. 25 bis.1 is provided in "Special Section M: Offences against
industry and t

ement not to make statements or to make false statements to the judicial
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A detailed description of the analysis activities carried out and of the

S.p.A. with regard to the provisions of Article 25-novies is provided in

incitement not to make statements or to make false statements to t

6.24. Organised crime offences

A detailed description of the analysis activities carried out and the protocols adopted by A.M.A. S.p.A. with
regard to the provisions of Article 24 ter is provided in "Special Section O: Organised crime offences”.

6.25. Environmental offences
A detailed description of the analysis activities carried out and rotocols adopted by A.M.A.
S.p.A. with regard to the provisions of Article 25 undecies is d in "Special Section P:

Environmental offences".

6.26. Offence of employment of illegally s

A detailed description of the analysis a carried out a the protocols adopted by A.M.A.

S.p.A. with regard to the provisions of Arti ded in "Special Section Q: Offence

of employment of illegally staying third-country na

6.27. Tax offences

A detailed description of the ar ried out and the protocols adopted by A.M.A. S.p.A.

with regard to the provisions gove is provided in "Special Section R: Tax offences".

6.28. Offences of smug

A detailed description of the ivities carried out and the protocols adopted by A.M.A. S.p.A.

with regard to what is regulated on ject of smuggling offences is provided in "Special Section S:

Offences of smug
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